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Town of Farmington, CT 
Racial Equality Taskforce 

Online Webinar 
May 31, 2022 

6:30 P.M. 

https://us02web.zoom.us/j/85225152654

Telephone Call in Information: 

Dial: +1 312 626 6799  

Webinar ID: 852 2515 2654
A. Call to Order.

B. Public Comment.

C. Review of Minutes.
1) To approve the attached April 5, 2022 minutes. (Attachment A)

D. Chair Report.

E. Brainstorming Session with Local Clergy – Rev. Susan Gibson, Rev. George
Roberts

F. Update on Upcoming Community Conversations

G. Update on Police Sub-Committee

H. Other Community Updates

I. Public Comment.

J. Adjournment.

cc: Committee Members  
Maureen Frink, Town Clerk 

https://us02web.zoom.us/j/89139962735
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Minutes 
Town of Farmington, CT 
Racial Equality Taskforce 

Online Webinar 
April 5, 2022 

6:30 P.M. 
Attendees Staff 
Chris Cloud, Chair 
Joseph Capodiferro  Nancy Parent  
Rafeena Bacchus Lee Kory Vincent 
Sarah Smith  Anna Savastano 
Yahmina Penn 
Jeremy McLaurin 
Nieka Thompson 
Jessica Harrison 

A. Call to Order.
Chris Cloud called the meeting to order at 6:44 PM

B. Public Comment.
None.

C. Review of Minutes.
1) To approve the attached January 31, 2022 minutes.

Upon a motion made and seconded (McLaurin/Thomspon) the motion passed
unanimously.

D. Chair Report.
Chris Cloud gave a brief report. He informed the taskforce that the Board of Education
Liaison would not be able to attend the meeting due to a prior commitment. He read 
the update that Nadine had sent him prior to the meeting. (Attachment 1)

E. Hill-Stead Museum – Juneteenth Event.
Rafeena Bacchus Lee shared with the Taskforce about the upcoming Juneteenth event
at the Hill-Stead Museum. She is on the board of the Hill-Stead and helped organize last
year’s event. This free event is a day of discovery and celebration featuring regional
Black artists, organizations, and businesses. It features visual art, food, music, and
family fun activities.

 The Hill-Stead offered to let the Taskforce have a table at the event, and the group 
agreed that this would be a great event to participate in. Anna Savastano and Nancy 
Parent volunteered to organize and staff our table and asked members to volunteer to 
attend that day to help spread awareness of the Taskforce.  

G. Update and discussion on Priority 1 Goals.

Website Goal: 
Nancy Parent gave an update that the website went live in March, and we will continue 
to expand the content. 
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Community Conversation Goal:  
Nancy reported that our Community Conversation partners, the RE-Center are having 
difficulty getting speakers, so she has reached out to other educators. She has been 
working with Shay Stewart-Bouley and Debby Irving on holding another conversation 
titled  “Tell Me The Truth: Exploring the Heart of Cross-Racial Conversation. She is just 
coordinating on a few different dates. As soon as she has the dates, she will advertise.  
Chris Cloud asked if the Community Conversations are still going to be virtual our if they 
would move to in  or should we start to consider doing things in a public or open manor? 
Nancy said that this Community Conversation would be online this time, but we should 
have a discussion on what to do in the future - What would an event look like in the 
summer or the fall?  
 
Community Policing Goal: 
Kory Vincent reported that the Community Policing Sub-Committee would be meeting 
April 6, 2022 at 7:00 pm via Zoom and all members are welcome to attend. 
 
Other: 
Rev. Susan Gibson requested to join the May meeting. The church has a historian, and 
they are looking to partner with the taskforce on new initiatives.  
 

H. To cancel the May 30, 2022 meeting and reschedule to May 31, 2022. 
Upon a motion made and seconded (Cloud/McLaurin) the motion passed unanimously. 
 

I. Public Comment. None. 
 
J. Adjournment. 

The meeting adjourned at 7:22 p.m. 

 
Respectfully Submitted, 

  
Anna Savastano 
Assistant to the Town Manager 
Clerk  



Equity Framework Update - February / March 2022 

Black History 
Month

• Schools planned and organized a variety of
ways for students to learn about events and
individuals and in history as well as more
contemporary people who were/are
contributors to a more inclusive and just
society.

• Students completed inquiry projects,
created morning announcements,
developed class presentations, posters and
other ways of demonstrating their learning
and sharing publicly.

Social Justice 
Week at FHS

• This year’s programming was
communicated early and often to the school
community at large. The organizing teacher
team put together a great website that
showed the history of this Social Justice
Week event, articulated the structure,
purpose, and leadership opportunities
available to all students. The list of sessions
and descriptions of presentations was
posted here. We had great student and
faculty attendance and some special
dignitaries such as the Dean of the NEAG
School of Education also came to applaud
this special event. FHS is a model for other
districts and is openly invitational to
collaboration with other high schools.

Equity and 
Inclusion 
Coordinator

• Hiring for this position has been temporarily
put on hold because the applicant pool was
small and did not include candidates with
the desired experience and knowledge. The
posting remains open, and the position
shared with outside contacts. We plan to
conduct screening interviews in late April for
a July 1st hire date which is more in line
with the typical start date in schools.

Attachment A



CCEI • The Community Council met on March 16th 
with a focus on Curriculum and Instruction. 
This subcommittee presented to the full 
Council and asked for feedback. Then, all 
five subcommittees met in breakout 
sessions to continue their work. The next 
meeting of this Council is on April 21st. 


• There are many significant improvements 
currently underway within the bucket of 
curriculum. We are especially focused on 
taking an equity perspective in our Math 
Pathways with the goal of accelerating 
students into college-bound levels Math. 


• All CCEI meeting agendas, minutes and 
presentations are posted on the district’s 
webpage


• On Feb 25th, many members of the 
Community Council attended a very special 
event sponsored by the CT Forum - “The 
Fight For Racial Justice” Grant funding was 
used to support this event.

LGBTQ+ • We have collaborated with the CCSU 
Center for LGBT Support to develop a 
mandated training for all faculty and staff 
that reviews the history of gay rights, 
provides information that deepens 
understanding of key vocabulary and also 
provides clear messages about how 
educators can support those in our 
community who identify as LGBTQ+



Culture Climate 
Training

• Rydell Harrison, consultant from Partnership 
for Educational Leaders, will be providing 
faculty training in April and May at FHS, 
IAR, and WW on the topic of responding to 
microaggressions and maintaining a 
respectful learning climate in the classroom. 
Teachers need additional support for 
knowing how to “call in or call out” offensive 
language or behavior. This training will 
continue across the district and include our 
non-certified staff.

Community 
Conversations

• In late February, Principals Irizarry (IAR) 
and Fink (WD) hosted an evening 
Community Conversation for families on the 
topic of what the district is learning about 
Culturally Responsive Instruction and how it 
would impact their students in the 
classroom. 


• All faculty K-8 have been reading the text 
Culturally Responsive Teaching and the 
Brain by Zaretta Hammond which is focused 
on all of the factors that influence academic 
engagement and achievement among 
diverse learners. 


• Zaretta Hammond has some wonderful brief 
videos on youtube if anyone would like to 
learn more about her research and advice to 
schools and teachers. She is amazing!




